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FOREWARD

The North Carolina Office of State Human Resources, through the authority granted by
the Human Resources Commission, maintains classification and pay structures for all
positions subject to the provisions of General Statute 126, the State Human Resources
System. This statute requires the Commission to establish classification plans to govern
position classification and reclassification, and to develop compensation programs which
provide minimum, maximum, and intermediate rates of pay.

The Office of State Human Resources currently maintains the following classification
and salary range structures:

e A traditional graded structure where classifications are assigned a numerical grade
that corresponds to a specific salary range (the majority of classifications are in
this structure);

e Specific pay plans developed for occupational groups where a traditional graded
structure does not capture operational needs; and

e A banded pay structure used as a framework for exploring the use of career
banding in State Government.

The Human Resources Commission is responsible for the approval of additions or
revisions to the plans recommended by the Office of State Human Resources. These
recommendations may include new classifications, modification of classification concepts,
changes in assigned salary ranges, or other necessary actions resulting from classification
and/or compensation studies. The Commission considers recommended changes during
their bimonthly meetings.

The overall salary schedule is subject to approval by the North Carolina General
Assembly including any general or across-the-board (cost-of-living) changes. The total
compensation provided by the State as an employer includes base pay and benefits. The
major (core) components of the benefit package include health insurance, a retirement
program, paid vacation and sick leave, and related employer costs. There are also warranty
supplemental benefits made available to employees, such as dental and vision care programs,
supplemental disability insurance, and additional retitement/deferred compensation plans;
many of these benefits are offered on a pre-tax basis.

Classification Studies

Office of State Human Resources staff conducts classification studies to determine
needed changes to the pay plan in association with agency and university human resources
specialists. These studies range in scope from focused work unit or program reviews to
general statewide occupational reviews. Classification studies are frequently supplemented
by tailored compensation studies for the class(es) under review. Recommendations for
changes to the pay plan resulting from studies are submitted to the Human Resources
Commission for approval and, once approved; administration is generally delegated to the
agencies and universities.



Compensation Studies

Office of State Human Resources staff is responsible for conducting labor market
surveys and analyses of the information collected. The study process involves determining
the specific jobs to be surveyed, the identification of competitors to be surveyed, and the
scope of competition (local, regional, national).

The types of compensation studies conducted include:

e Annual general market surveys for benchmark classes which provide information
to support OSHR’s recommendations to the Governor’s Office concerning
general or across-the-board changes to the pay plan;

e Surveys of specific jobs that are required by the legislature;

e Surveys of specific jobs and occupations in support of classification studies; and

e Surveys of specific jobs and occupations in response to identified
recruitment/retention problems.

Salary Administration

Policies approved by the Human Resources Commission and the practices and
procedures adopted by OSHR to implement these policies govern salary administration.
These policies cover the hiring of new employees, promotions, demotions, leave without
pay, range revisions, and other actions affecting pay. OSHR is responsible for administering
these policies and works closely with client agencies and universities on administration of
policies relating to position classification changes and interpretation of recruitment
standards.  The effect that these policies have on State Government operations are
continuously monitored and evaluated by OSHR. These policies are published in the State
Human Resources Policy Manual and are contained in the on-line version maintained on our
website (www.osp.state.nc.us).




INTRODUCTION

The Office of State Human Resources annually publishes the official pay plans for the
State as a classification and compensation resource for human resources specialists and
managers. This information, used in connection with other resources such as classification
specifications, allows users to determine how new and redefined positions may fit within the
classification and pay structures based on exact matches or occupational relationships.

The classification and pay structures are not static. The Human Resources Commission,
at its bimonthly meetings, routinely approves revisions and modifications necessary to
respond to changing market conditions, new program initiatives, or operational needs.
Users of the published plan should update the information using post-Commission
memoranda. This edition is the official listing of established classifications and salary ranges
approved by the Human Resources Commission for use in North Carolina State
Government as of July 1, 2012.

The Oftice of State Human Resources maintains an on-line version of the pay plans on
our website (www.osp.state.nc.us). This version is updated after every Commission meeting.

The Plan includes the following reference guides:

e An alphabetic listing of graded, career banded, and t-graded classification titles;

e A listing of classifications by job family and job branch;

e A listing of Career-Banded classifications;

e A listing of Pilot Bands (A — F) and information on the North Carolina Career
Banding Initiative (Appendix E);

e A listing of established trainee salary progressions (Appendix A);

e School Educator Schedule (Appendix C); and

e The Medical Salary Schedule (Appendix D).

The alphabetic listing of classifications includes the following information:

o Official classification titles;

e Assigned BEACON codes and PMIS codes used in entering personnel
management information transactions;

e Assigned pay structures (salary grade, or pay band); and
e The assigned salary range minimum and maximum amounts.
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STATE OF NORTH CAROLINA
JULY 1, 2013 ANNUAL SALARIES - No Legislative Increase

Grade Minimum Midpoint Maximum
50 22,332 25,399 28,467
51 22,546 26,003 29,460
52 22,761 26,635 30,509
53 22,975 27,266 31,557
54 23,190 27,938 32,687
55 23,405 28,604 33,803
56 23,618 29,345 35,073
57 24,381 30,396 36,412
58 25,159 31,472 37,784
59 26,013 32,619 39,224
60 26,903 33,846 40,789
61 27,875 35,148 42,422
62 28,826 36,462 44,099
63 29,856 37,867 45,878
64 30,904 39,352 47,800
65 32,001 40,941 49,881
66 33,190 42,626 52,063
67 34,474 44,467 54,460
68 35,761 46,384 57,006
69 37,125 48,364 59,604
70 38,632 50,502 62,372
71 40,125 52,664 65,204
72 41,667 54,922 68,177
73 43,347 57,346 71,346
74 45,206 59,963 74,719
75 47,195 62,699 78,204
76 49,238 65,555 81,872
77 51,551 68,629 85,707
78 53,887 71,833 89,780
79 56,393 75,215 94,037
80 58,969 78,708 98,446
81 61,696 82,392 103,089
82 64,459 86,264 108,068
83 67,528 90,434 113,340
84 70,698 94,757 118,815
85 74,006 99,267 124,529
86 77,450 104,005 130,559
87 81,101 109,000 136,900
88 85,005 114,252 143,499
89 88,978 119,703 150,428
90 93,171 125,469 157,767
91 97,588 131,549 165,510
92 102,362 137,982 173,603
93 107,321 144,729 182,137
94 112,470 151,764 191,058
95 117,908 159,194 200,479
96 123,623 166,991 210,359




STATE OF NORTH CAROLINA

JULY 1, 2013 ANNUAL SALARIES - No Legislative Increase

Grade Minimum Midpoint Maximum
50 1,860.98 2,116.60 2,372.21
51 1,878.86 2,166.95 2,455.03
52 1,896.74 2,219.57 2,542.40
53 1,914.62 2,272.19 2,629.77
54 1,932.50 2,328.19 2,723.88
55 1,950.38 2,383.64 2,816.90
56 1,968.17 2,445.46 2,922.74
57 2,031.76 2,533.04 3,034.31
58 2,096.61 2,622.64 3,148.67
59 2,167.79 2,718.23 3,268.68
60 2,241.92 2,820.49 3,399.06
61 2,322.88 2,929.02 3,5635.17
62 2,402.15 3,038.53 3,674.91
63 2,488.00 3,155.58 3,823.17
64 2,5675.37 3,279.34 3,983.32
65 2,666.79 3,411.79 4,156.79
66 2,765.80 3,652.20 4,338.61
67 2,872.82 3,705.56 4,538.31
68 2,980.09 3,865.29 4,750.50
69 3,093.77 4,030.37 4,966.98
70 3,219.34 4,208.49 5,197.63
71 3,343.73 4,388.71 5,433.68
72 3,472.26 4,576.85 5,681.45
73 3,612.25 4,778.87 5,945.50
74 3,767.17 4,996.88 6,226.58
75 3,932.89 5,224.96 6,517.03
76 4,103.15 5,462.90 6,822.65
77 4,295.94 5,719.11 7,142.27
78 4,490.58 5,986.11 7,481.63
79 4,699.39 6,267.91 7,836.42
80 4,914.10 6,558.98 8,203.86
81 5,141.30 6,866.04 8,590.78
82 5,371.61 7,188.66 9,005.70
83 5,627.31 7,536.15 9,445.00
84 5,891.53 7,896.38 9,901.24
85 6,167.13 8,272.26 10,377.39
86 6,454.20 8,667.06 10,879.93
87 6,758.39 9,083.37 11,408.36
88 7,083.75 9,520.98 11,958.21
89 7,414.84 9,975.24 12,535.64
90 7,764.23 10,455.73 13,147.23
91 8,132.35 10,962.41 13,792.46
92 8,530.15 11,498.51 14,466.88
93 8,943.38 12,060.72 15,178.06
94 9,372.47 12,646.96 15,921.46
95 9,825.68 13,266.14 16,706.60
96 10,301.91 13,915.93 17,529.95




STATE OF NORTH CAROLINA
JULY 1, 2013 ANNUAL SALARIES - No Legislative Increase

Grade Minimum Midpoint Maximum
50 10.74 12.21 13.69
51 10.84 12.50 14.16
52 10.94 12.81 14.67
53 11.05 13.11 15.17
54 11.15 13.43 15.71
55 11.25 13.75 16.25
56 11.35 14.11 16.86
57 11.72 14.61 17.51
58 12.10 15.13 18.17
59 12.51 15.68 18.86
60 12.93 16.27 19.61
61 13.40 16.90 20.40
62 13.86 17.53 21.20
63 14.35 18.21 22.06
64 14.86 18.92 22.98
65 15.39 19.68 23.98
66 15.96 20.49 25.03
67 16.57 21.38 26.18
68 17.19 22.30 27.41
69 17.85 23.25 28.66
70 18.57 24.28 29.99
71 19.29 25.32 31.35
72 20.03 26.40 32.78
73 20.84 27.57 34.30
74 21.73 28.83 35.92
75 22.69 30.14 37.60
76 23.67 31.52 39.36
77 24.78 32.99 41.21
78 25.91 34.54 43.16
79 27.11 36.16 4521
80 28.35 37.84 47.33
81 29.66 39.61 49.56
82 30.99 41.47 51.96
83 32.47 43.48 54.49
84 33.99 45.56 57.12
85 35.58 47.72 59.87
86 37.24 50.00 62.77
87 38.99 52.40 65.82
88 40.87 54.93 68.99
89 42.78 57.55 72.32
90 44.79 60.32 75.85
91 46.92 63.24 79.57
92 49.21 66.34 83.46
93 51.60 69.58 87.57
94 54.07 72.96 91.85
95 56.69 76.54 96.38
96 59.43 80.28 101.13
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ALPHABETIC LISTING







SCH

JOB CODE CODE JOB TITLE SG MIN MAX
30009718 32488|ABC CHIEF ADMINISTRATOR TG80 58,969 98,446
31002975 35237|ABC PERMIT COMPLIANCE OFFICER TG65 32,001 49,881
31000025 10751(ACCOUNTANT CB 36,012 95,811
30000314 00466|ACCOUNTING CLERK I GR54 23,190 32,687
30000315 00467|ACCOUNTING CLERK 11l GR57 24,381 36,412
30000318 00470|ACCOUNTING CLERK IV GR59 26,013 39,224
30000324 00476(ACCOUNTING CLERK SUPERVISOR IV GR59 26,013 39,224
30000325 00477|ACCOUNTING CLERK SUPERVISOR V GR61 27,875 42,422
30000319 00471(ACCOUNTING CLERK V GR61 27,875 42,422
31000027 10753|ACCOUNTING DIRECTOR CB 62,734 127,852
31000026 10752(ACCOUNTING MANAGER CB 50,195 110,183
30000499 00714|ACCOUNTING SPECIALIST | GR67 34,474 54,460
31000000 10750{ACCOUNTING TECHNICIAN CB 24,900 53,002
30012151 34941|ACTING STATE HEALTH DIRECTOR TG92 102,362 173,603
30005005 11143|ACTUARY CB 51,426 138,927
30002420 04845(ADAPTIVE EQUIPMENT SPECIALIST GR62 28,826 44,099
30002040 04185[(ADJUSTMENT SERVICES INSTRUCTOR GR60 26,903 40,789
30002041 04186|ADJUSTMENT SERVICES SUPERVISOR GR68 35,761 57,006
30009068 31833(ADMINISTRATIVE ASSISTANT TG67 34,474 54,460
30000799 01601(ADMINISTRATIVE ASSISTANT | GR63 29,856 45,878
30000800 01602(ADMINISTRATIVE ASSISTANT Il GR65 32,001 49,881
30000801 01603(ADMINISTRATIVE ASSISTANT Il GR67 34,474 54,460
30009511 32281|ADMINISTRATIVE DEPUTY - STATE TREASURER TG81 61,696 103,089
30002755 05256(ADMINISTRATIVE DIETITIAN GR70 38,632 62,372
30000803 01605(ADMINISTRATIVE OFFICER | GR67 34,474 54,460
30000804 01606(ADMINISTRATIVE OFFICER I GR70 38,632 62,372
30000829 01631(ADMINISTRATIVE OFFICER III GR72 41,667 68,177
30000275 00427|ADMINISTRATIVE SECRETARY | GR58 25,159 37,784
30000276 00428 (ADMINISTRATIVE SECRETARY Il GR60 26,903 40,789
30000277 00429|ADMINISTRATIVE SECRETARY Il GR62 28,826 44,099
30000257 00409 (ADMINISTRATIVE SERVICES ASSISTANT V GR61 27,875 42,422
30000805 01607 (ADMINISTRATIVE SERVICES MANAGER GR73 43,347 71,346
30004997 10421|(ADMINISTRATIVE SUPPORT ASSOCIATE CB 22,332 45,186
30004998 10422|ADMINISTRATIVE SUPPORT SPECIALIST CB 24,381 47,446
30005000 10434(ADMINISTRATIVE SUPPORT SUPERVISOR CB 26,013 52,063
30009519 32289|ADMINISTRATOR- NC CEMETERY COMMISSION TG74 45,206 74,719
30010041 32815(ADMINISTRATOR STANDARDS MANAGEMENT TG76 49,238 81,872
30001729 03466(ADULT EDUCATION & TRAINING SPECIALIST | GR68 35,761 57,006
31002376 03468 (ADULT EDUCATION & TRAINING SPECIALIST I GR71 40,125 65,204
30001884 04029|ADVOCACY PROGRAM DIRECTOR GR76 49,238 81,872
30001882 04027 (ADVOCACY SPECIALIST | GR70 38,632 62,372
30001883 04028|ADVOCACY SPECIALIST Il GR72 41,667 68,177
30001874 04019|ADVOCATE | GR68 35,761 57,006
30001878 04023|ADVOCATE Il GR70 38,632 62,372

No Legislative Increase
14




SCH

JOB CODE CODE JOB TITLE SG MIN MAX
30001368 02837(AERIAL PHOTOGRAPHER GR69 37,125 59,604
30011422 34206{AGENCY GENERAL COUNSEL | TG81 61,696 103,089
30011226 34010{AGENCY GENERAL COUNSEL Il TG85 74,006 124,529
31002675 AGENCY HR DIRECTOR I TG82 64,459 108,068
30000725 01402|AGENCY LEGAL SPECIALIST | GR75 47,195 78,204
30000726 01403|AGENCY LEGAL SPECIALIST Il GR77 51,551 85,707
30000727 01404{AGENCY LEGAL SPECIALIST IlI GR79 56,393 94,037
30002973 05809(AGENCY SAFETY PROGRAM DIRECTOR | GR72 41,667 68,177
30002971 05807(AGENCY SAFETY PROGRAM DIRECTOR I GR74 45,206 74,719
30010804 33585|AGENCY SAFETY PROGRAM DIRECTOR Il TG76 49,238 81,872
30012302 35092|AGENCY/UNIVERSITY HR DIRECTOR | TG79 56,393 94,037
30012303| 35093|AGENCY/UNIVERSITY HR DIRECTOR I TG81 61,696 103,089
30012304| 35094|AGENCY/UNIVERSITY HR DIRECTOR IlI TG83 67,528 113,340
31000203 04314|AGING PROGRAM COORDINATOR GR72 41,667 68,177
30001935 04080(AGING PROGRAM MANAGER | GR72 41,667 68,177
30001936 04081|AGING PROGRAM MANAGER I GR74 45,206 74,719
30001933 04078|AGING PROGRAM SPECIALIST | GR68 35,761 57,006
30001934 04079|AGING PROGRAM SPECIALIST Il GR70 38,632 62,372
30012330 35120(AGRIBUSINESS CENTER MANAGER TG76 49,238 81,872
30002276 04633|AGRICULTURAL CHIEF MICROBIOLOGIST GR74 45,206 74,719
30004641 09363|AGRICULTURAL COMMODITY GRADER | GR61 27,875 42,422
30004583 09301|AGRICULTURAL COMMODITY GRADER I GR63 29,856 45,878
30004642 09364 (AGRICULTURAL COMMODITY GRADER Il GR65 32,001 49,881
30004643 09365[(AGRICULTURAL COMMODITY GRADER IV GR67 34,474 54,460
30004648 09370(AGRICULTURAL COMMODITY GRADING PGM ADMIN GR72 41,667 68,177
30004584 09302(AGRICULTURAL COMMODITY GRADING SUPV | GR68 35,761 57,006
30004645 09367(AGRICULTURAL COMMODITY GRADING SUPV I GR70 38,632 62,372
30004640 09362|AGRICULTURAL COMMODITY INSPECTOR GR64 30,904 47,800
30004665 09395(AGRICULTURAL FEED ADMINISTRATOR GR75 47,195 78,204
30004552 09211|AGRICULTURAL MARKETING SPECIALIST | GR70 38,632 62,372
30004553 09212(AGRICULTURAL MARKETING SPECIALIST Il GR72 41,667 68,177
30012153 34943|AGRICULTURAL MARKETING SPECIALIST Ill TG74 45,206 74,719
30004556 09215[(AGRICULTURAL MARKETING SUPERVISOR | GR74 45,206 74,719
30004557 09216|AGRICULTURAL MARKETING SUPERVISOR Il GR76 49,238 81,872
30002274 04631(AGRICULTURAL MICROBIOLOGIST | GR67 34,474 54,460
30002295 04652|AGRICULTURAL MICROBIOLOGIST I GR69 37,125 59,604
31002277 35220(AGRICULTURAL MICROBIOLOGIST SUPERVISOR TG72 41,667 68,177
30000897 01699(AGRICULTURAL PROGRAM SPECIALIST GR74 45,206 74,719
30000896 01698 (AGRICULTURAL PROGRAMS ADMINISTRATOR GR80 58,969 98,446
30001343 02571|AGRICULTURAL RESEARCH SUPERINTENDENT | GR70 38,632 62,372
30001344 02572(AGRICULTURAL RESEARCH SUPERINTENDENT | GR73 43,347 71,346
30001345 02573|AGRICULTURAL RESEARCH SUPERINTENDENT Il GR75 47,195 78,204
30001346 02574|AGRICULTURAL RESEARCH SUPERINTENDENT IV GR76 49,238 81,872
31000194 12520|AGRICULTURAL/HORTICULTURAL SPECIALIST CB 22,332 48,547

No Legislative Increase
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SCH

JOB CODE CODE JOB TITLE SG MIN MAX
30004620 09338(AGRONOMIC SERVICES DIVISION DIRECTOR GR80 58,969 98,446
31000630 09346|AGRONOMIST GR72 41,667 68,177
30004614 09332(AGRONOMIST I GR76 49,238 81,872
31000107 17801|AIRCRAFT MAINTENANCE SPECIALIST CB 37,125 68,177
30003625 07309[AIRCRAFT MAINTENANCE SUPERVISOR GR73 43,347 71,346
30003624 07308|AIRCRAFT MECHANIC GR70 38,632 62,372
31000109 17802|AIRCRAFT OPERATIONS SUPERVISOR CB 45,942 78,204
31000108 17800[AIRCRAFT PILOT CB 41,765 74,983
30004638 09360|ANIMAL HEALTH TECHNICIAN I (LIVESTOCK) GR63 29,856 45,878
30004649 09371(ANIMAL HEALTH TECHNICIAN | (POULTRY) GR63 29,856 45,878
30004650 09372(ANIMAL HEALTH TECHNICIAN Il GR65 32,001 49,881
30012342 35132|ANIMAL HEALTH TECHNICIAN Il| TG67 34,474 54,460
30004651 09374|ANIMAL HLTH TECHNICIAN SUPERV (POULTRY) GR68 35,761 57,006
30004601 09319|APIARY INSPECTION SUPERVISOR GR67 34,474 54,460
30004624 09342(APIARY INSPECTOR GR63 29,856 45,878
30000760 01443|APPEALS REFEREE GR74 45,206 74,719
30001748 03493(APPRENTICESHIP ASSISTANT DIRECTOR GR74 45,206 74,719
30001749 03494|APPRENTICESHIP DIRECTOR GR76 49,238 81,872
30001747 03492(APPRENTICESHIP SPECIALIST GR71 40,125 65,204
31001300 03158(AQUARIUM ASSISTANT DIRECTOR GR74 45,206 74,719
30011848 34636(AQUARIUM ASSISTANT DIRECTOR TG74 45,206 74,719
30001605 03193|AQUARIUM DIRECTOR GR77 51,551 85,707
30018542 09509|AQUATIC SYSTEMS TECHNICIAN GR67 34,474 54,460
30001555 03079(ARCHAEOLOGICAL TECHNICIAN GR61 27,875 42,422
30001560 03084 (ARCHAEOLOGIST | GR67 34,474 54,460
30001561 03085(ARCHAEOLOGIST Il GR70 38,632 62,372
30001499 03016(ARCHAEOLOGIST SUPERVISOR GR72 41,667 68,177
30001500 03017(ARCHAEOLOGY & HISTORIC PRESERVATION ADM GR76 49,238 81,872
31000115 16100(ARCHITECT CB 41,314 84,673
31000256 13109(ARCHIVES & RECORDS MANAGER CB 37,519 87,377
31000255 13108[ARCHIVES & RECORDS PROFESSIONAL CB 29,791 63,459
30001502 03019|ARCHIVES AND HISTORY REGIONAL SUPERVISOR GR72 41,667 68,177
30001562 03086 (ARCHIVES CONSERVATION ASSISTANT GR58 25,159 37,784
30003683 07367(AREA EQUIPMENT SUPERINTENDENT GR74 45,206 74,719
30003127 06013(ARMORER GR64 30,904 47,800
30009313 32082|ART EXHIBIT TECHNICIAN TG67 34,474 54,460
30001572 03122|ART HANDLER GR59 26,013 39,224
30001568 03114|ART MUSEUM ASSISTANT CURATOR GR66 33,190 52,063
30009359 32128|ART MUSEUM EXHIBIT DESIGN TECHNICIAN TG64 30,904 47,800
30001571 03120|ART MUSEUM LIGHTING TECHNICIAN GR60 26,903 40,789
30001574 03125(ART MUSEUM REGISTRAR GR68 35,761 57,006
30001566 03112|ART MUSEUM TECHNICIAN GR62 28,826 44,099
30011455 34239|ARTIST ILLUSTRATOR TG67 34,474 54,460
30001375 02851|ARTIST ILLUSTRATOR | GR61 27,875 42,422

No Legislative Increase
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SCH

JOB CODE CODE JOB TITLE SG MIN MAX
30001376 02852(ARTIST ILLUSTRATOR I GR65 32,001 49,881
30001377 02853|ARTIST ILLUSTRATOR III GR70 38,632 62,372
30001433 02947|ARTS DEVELOPMENT CONSULTANT GR69 37,125 59,604
30001567 03113|ARTS MUSEUM CONSERVATOR GR70 38,632 62,372
31000184 13551(ARTS PRODUCTION SPECIALIST CB 24,046 48,547
30001434 02948|ARTS PROGRAM ADMINISTRATOR GR71 40,125 65,204
30011405 34189[ASBESTOS CONSULTANT SUPERVISOR TG78 53,887 89,780
30011080 33862|ASBESTOS INSPECTOR TG73 43,347 71,346
30011403 34187[ASBESTOS INSPECTOR SUPERVISOR TG75 47,195 78,204
30011079 33861|ASBESTOS TRAINER TG75 47,195 78,204
30011430 34214|ASSIST DIRECTOR AUXILLARY SERVICES (DOP) TG79 56,393 94,037
31000350 04972|ASSIST. DIR., MEAT AND POULTRY INSPECTN. GR81 61,696 103,089
30011913 34702[ASSISTANT BUREAU DIRECTOR TG78 53,887 89,780
30004482 08849|ASSISTANT CHIEF CERTIFICATE OF NEED GR78 53,887 89,780
30000168 00267|ASSISTANT CHIEF CLAIMS ADJUDICATOR (ESC) GR67 34,474 54,460
30011235 34019|ASSISTANT CHIEF OF PROGRAM SERVICES TG74 45,206 74,719
30011356 34140|ASSISTANT CHIEF OF SECURITY (DOP) TG74 45,206 74,719
30010845 33626|ASSISTANT COMMISSIONER DMV TG81 61,696 103,089
30002941 05773[ASSISTANT DEPUTY COMMISSIONER FOR OSHA GR80 58,969 98,446
30011161 33943|ASSISTANT DIR FOR PROGRAM ADMINISTRATION TG75 47,195 78,204
30004562 09221(ASSISTANT DIR OF AGRIC INDUSTRIAL DEV GR78 53,887 89,780
30010238 33012|ASSISTANT DIRECTOR - ARTS COUNCIL TG74 45,206 74,719
30011279 34063[ASSISTANT DIRECTOR FOR PROFESSIONAL SERV TG78 53,887 89,780
30008920 31683[ASSISTANT DIRECTOR OF PUBLIC INFORMATION TG74 45,206 74,719
30009163 31929(ASSISTANT DIRECTOR OF PURCHASING TG75 47,195 78,204
31001625 35211|ASSISTANT DIRECTOR OF TRAFFIC RECORDS TG73 43,347 71,346
31002001 35217|ASSISTANT DIRECTOR, NC ARTS COUNCIL TG76 49,238 81,872
30011160 33942|ASSISTANT DIRECTOR-MR CENTER TG80 58,969 98,446
30011152 33934 |ASSISTANT DIRECTOR-RETIREMENT OPERATIONS TG77 51,551 85,707
30011151 33933|ASSISTANT DIRECTOR-RETIREMENT PROGRAMS TG78 53,887 89,780
31002278 35221|ASSISTANT FIRE CHIEF TG71 40,125 65,204
30012355 35145|ASSISTANT JUDICIAL DISTRICT MANAGER | TG74 45,206 74,719
30012356 35146|ASSISTANT JUDICIAL DISTRICT MANAGER Il TG75 47,195 78,204
30009264 32033|ASSISTANT PROGRAM MANAGER TG67 34,474 54,460
30011001 33783|ASSISTANT SECRETARY FOR EHNR TG82 64,459 108,068
30011002 33784|ASSISTANT SECRETARY OF THE ENVIRONMENT TG84 70,698 118,815
31000032 10804 (ASSISTANT STATE AUDIT MANAGER CB 62,734 123,863
31000031 10803|ASSISTANT STATE AUDITOR CB 45,932 100,602
30011584 34372|ASSISTANT STATE HEALTH DIRECTOR TG990 93,171 157,767
30001628 03238|ASSISTANT STATE LIBRARIAN GR79 56,393 94,037
30012370 35160(ASSISTANT STATE VETERINARIAN TG84 70,698 118,815
30004581 09258|ASSISTANT TO FARMERS MARKET MANAGER GR69 37,125 59,604
30002005 04150(ASSISTIVE TECHNOLOGIST GR70 38,632 62,372
30011139 33921|ASSISTIVE TECHNOLOGY CONSULTANT TG70 38,632 62,372
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30011138 33920(ASSISTIVE TECHNOLOGY RESOURCE SPECIALIST TG68 35,761 57,006
30011724 34512|ASSOC DIRECTOR STATE MUSEUM OF HISTORY TG76 49,238 81,872
30002518 04958(ASSOCIATE CHIEF MEDICAL EXAMINER MG14 | 142,290 248,082
30010615 33395[ASSOCIATE DIRECTOR - FIPP TG74 45,206 74,719
30010603 33383|ASSOCIATE LIFE ACTUARY TG84 70,698 118,815
30001508 03025[|ASSOCIATE MUSEUM CURATOR GR68 35,761 57,006
30010604 33384(ASSOCIATE PROPERTY AND CASUALTY ACTUARY TG88 85,005 143,499
30018532 03586[ASSOCIATE STATE SCHOOL SUPERINTENDENT GR92 102,362 173,603
30003244 06131[(ASSOCIATE WARDEN FOR OPERATIONS GR75 47,195 78,204
30003242 06129|ASSOCIATE WARDEN FOR PROGRAMS GR74 45,206 74,719
30000989 01793(ASST CHIEF EMERGENCY MEDICAL SERVICES GR78 53,887 89,780
30011599 34387|ASST CHIEF INMATE DISCIP HEARING OFFICER TG70 38,632 62,372
30011478 34264|ASST COMMISSIONER LEGIS AFFRS RES & REG TG79 56,393 94,037
30011479 34265[ASST COMMISSIONER-STANDARDS & INSPECTNS TG78 53,887 89,780
30003240 06127[ASST CORR SUPT FOR CUST & OPER I GR74 45,206 74,719
30003218 06105[ASST CORR SUPT FOR CUSTODY & OPER | GR71 40,125 65,204
30003219 06106(ASST CORR SUPT FOR CUSTODY & OPER Il GR73 43,347 71,346
30003217 06104 |ASST CORRECTIONAL SUPERINTENDENT GR69 37,125 59,604
30003214 06101(ASST CORRECTIONAL SUPT FOR PROGRAMS | GR71 40,125 65,204
30003215 06102|ASST CORRECTIONAL SUPT FOR PROGRAMS Il GR73 43,347 71,346
30003547 07189|ASST DIR FERRY OPERATIONS GR75 47,195 78,204
30000185 00284 (ASST DIR FOR DISABILITY DETERMINATION GR82 64,459 108,068
30004561 09220[ASST DIR FOR DOMESTIC & INTL MKTG DEV GR78 53,887 89,780
30000914 01717|ASST DIR FOR PRGMS & FACILITIES (DSB) GR79 56,393 94,037
30009005 31769|ASST DIR FOR PROFESSIONAL SERVICES | TG77 51,551 85,707
30001490 03005[ASST DIR OF STATE ARCHIVES AND HISTORY GR79 56,393 94,037
30012331 35121(ASST DIRECTOR AGRICULTURE MARKETING DIV TG78 53,887 89,780
30011264 34048|ASST DIRECTOR FOR RESIDENTIAL SERVICES TG77 51,551 85,707
30003546 07188[ASST DIRECTOR MAINTENANCE AND MATERIALS GR78 53,887 89,780
30009192 31960(ASST DIRECTOR OF COMMUNICATIONS CENTER TG69 37,125 59,604
30010206 32980(ASST DIRECTOR OF COMMUNITY ASSISTANCE TG78 53,887 89,780
30000957 01760[ASST EXECUTIVE SECRETARY MILK COMMISSION GR76 49,238 81,872
30011000 33782[ASST SEC FOR HOUSING AND COMM DEVELOPMT TG82 64,459 108,068
30011111 33893|ASST SECRETARY FOR SUBSTANCE ABUSE DOC TG80 58,969 98,446
30008411 31173|ASST SECRETARY FOR VETERANS AFFAIRS TG82 64,459 108,068
30001786 03585[ASST SUPERINTENDENT PUBLIC INSTRUCTION GR84 70,698 118,815
30007695 30446|ASST TO THE COMMISSIONER OF LABOR TG81 61,696 103,089
30011766 34554|ASST TO THE SECRETARY FOR HUB OUTREACH TG78 53,887 89,780
30005011 11453(ATTORNEY CB 54,451 144,325
30005013 11455|ATTORNEY EXECUTIVE CB 87,548 173,417
30000734 01411(ATTORNEY | GR79 56,393 94,037
30000735 01412|ATTORNEY II GR82 64,459 108,068
30000738 01415(ATTORNEY III GR86 77,450 130,559
30012007 34796|ATTORNEY III TG84 70,698 118,815
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30000739 O01416(ATTORNEY IV GR88 85,005 143,499
30005012 11454|ATTORNEY SUPERVISOR CB 76,231 166,001
30000751 01431|ATTORNEY SUPERVISOR | GR87 81,101 136,900
30000752 01432|ATTORNEY SUPERVISOR I GR88 85,005 143,499
30001783 03567[AUDIO VISUAL SPECIALIST FOR THE DEAF GR67 34,474 54,460
30002646 05106{AUDIOLOGIST GR75 47,195 78,204
30002667 05127(AUDIOLOGY SPECIALIST GR74 45,206 74,719
31000030 10802[AUDIT DIRECTOR CB 62,036 126,853
31000029 10801(AUDIT MANAGER CB 43,996 112,602
31000028 10800[{AUDITOR CB 36,012 100,331
30003652 07336(AUTO BODY MECHANIC GR63 29,856 45,878
30003653 07337(AUTO BODY SHOP SUPERVISOR GR64 30,904 47,800
30003753 07476(AUTO PAINTER GR62 28,826 44,099
30000212 00341|AUTO PARTS CLERK | GR55 23,405 33,803
30000213 00342|AUTO PARTS CLERK I GR58 25,159 37,784
30000214 00344|AUTO PARTS SUPERVISOR GR62 28,826 44,099
30003114 06000(AUTOMATED FINGERPRINT IDENT SYSTEM MGR GR75 47,195 78,204
30002341 04698|AUTOPSY FACILITIES MANAGER GR68 35,761 57,006
30003615 07296(AVIATION SAFETY SPECIALIST | GR69 37,125 59,604
30003608 07288|AVIATION SAFETY SPECIALIST Il GR74 45,206 74,719
30003795 07527[AVIONICS TECHNICIAN GR71 40,125 65,204
30003431 06821(BAKER | GR52 22,761 30,509
30003432 06822(BAKERII GR55 23,405 33,803
30000908 01711|BANKING COMMISSION DEPUTY COMMISSIONER GR84 70,698 118,815
31000243 10724(BANKING EXECUTIVE CB 57,391 95,811
31000242 10722|BANKING MANAGER CB 37,519 73,370
31000239 10720(BANKING SPECIALIST CB 22,669 46,169
31000241 10723|BANKING TECHNICAL SYSTEMS SPECIALIST CB 33,767 66,033
30002819 05384(BARBER GR56 23,618 35,073
30002845 05615|BARBER SHOP INSPECTOR GR61 27,875 42,422
30001601 03189(BATTLESHIP MEMORIAL DIRECTOR GR74 45,206 74,719
30001383 02895(BATTLESHIP MEMORIAL PROMOTION DIRECTOR GR70 38,632 62,372
30012366 35156(BEACON COMMUNICATIONS DIRECTOR TG81 61,696 103,089
30018569 35183|BEACON PAYROLL AND TIME SPECIALIST TG69 37,125 59,604
30012367 35157|{BEACON TRAINING DIRECTOR TG81 61,696 103,089
30002821 05386(BEAUTICIAN GR56 23,618 35,073
30002240 04590(BEHAVIORAL PROGRAMMING SPECIALIST | GR62 28,826 44,099
30002242 04592|BEHAVIORAL PROGRAMMING SPECIALIST Il GR64 30,904 47,800
30001676 03405(BEHAVIORAL PROGRAMMING TECHNICIAN GR60 26,903 40,789
31002350 35223|BEHAVIORAL TREATMENT TECHNICIAN TG63 29,856 45,878
30000160 00259(BENEFIT CLAIMS AUDIT SUPERVISOR GR72 41,667 68,177
30000157 00256[BENEFIT PAYMENT CONTROL SUPERVISOR GR74 45,206 74,719
30011150 33932|BENEFITS PROCESSING CHIEF TG75 47,195 78,204
30000147 00246|BENEFITS TECHNICIAN (ESC) GR63 29,856 45,878
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30003940 07831(BINDERY EQUIPMENT OPERATOR | GR57 24,381 36,412
30003941 07832|BINDERY EQUIPMENT OPERATOR I GR59 26,013 39,224
30003942 07834(BINDERY SUPERVISOR | GR59 26,013 39,224
31002377 07836|BINDERY SUPERVISOR Il GR66 33,190 52,063
30003937 07821(BINDERY WORKER | GR51 22,546 29,460
30003938 07822|BINDERY WORKER Il GR53 22,975 31,557
30004622 09340(BIOLOGICAL CONTROL ADMINISTRATOR GR75 47,195 78,204
30011125 33907(BIOMEDICAL EQUIPMENT SPECIALIST TG73 43,347 71,346
31001601 04855(BIOMEDICAL EQUIPMENT TECHNICIAN I GR68 35,761 57,006
31001602 04856(BIOMEDICAL EQUIPMENT TECHNICIAN I GR70 38,632 62,372
30012268 35058(BIO-NETWORK DIRECTOR TG79 56,393 94,037
31002378 07130|BOATING TECHNICIAN | GR59 26,013 39,224
30003503 07131(BOATING TECHNICIAN Il GR63 29,856 45,878
30003504 07132|BOATING TECHNICIAN SUPERVISOR GR67 34,474 54,460
30002908 05733(BOILER & PRESSURE VESSEL INSPECTOR SUPV GR74 45,206 74,719
30002910 05735|BOILER AND PRESSURE VESSEL INSPECTOR GR72 41,667 68,177
30002911 05737|BOILER INSPECTION ASSISTANT DIRECTOR GR75 47,195 78,204
30002912 05739|BOILER INSPECTION DIRECTOR GR77 51,551 85,707
30003964 07901(BOILER OPERATION SHIFT SUPERVISOR | GR62 28,826 44,099
30003965 07902(BOILER OPERATION SHIFT SUPERVISOR I GR63 29,856 45,878
30003970 07911(BOILER OPERATOR| GR58 25,159 37,784
30003971 07912|BOILER OPERATOR Il GR60 26,903 40,789
30004621 09339(BOLL WEEVIL PROGRAM MANAGER GR69 37,125 59,604
30004085 08212|BRIDGE MAINTENANCE SUPERINTENDENT GR75 47,195 78,204
30003583 07245|BRIDGE OPERATOR GR54 23,190 32,687
31000077 13605(BROADCAST & EMERGING MEDIA ENG MGR CB 39,012 100,743
31000076 13604(BROADCAST & EMERGING MEDIA ENG SPEC CB 38,228 79,852
31000075 13603(BROADCAST & EMERGING MEDIA ENG TECH CB 30,888 79,852
31000069 13602(BROADCAST & EMERGING MEDIA MANAGER CB 30,888 69,436
31000068 13601(BROADCAST & EMERGING MEDIA SPECIALIST CB 26,761 58,009
31000067 13600(BROADCAST & EMERGING MEDIA TECHNICIAN CB 24,900 44,650
31000034 10850|{BUDGET ANALYST CB 40,552 91,746
31000036 10852(BUDGET DIRECTOR CB 57,391 129,674
31000035 10851|BUDGET MANAGER CB 54,142 108,061
30004037 07983|BUILDING CONSTRUCTION SUPERINTENDENT GR69 37,125 59,604
30003397 06672|BUILDING CUSTODIAN GR56 23,618 35,073
30005057 16787(BUILDING ENVIRONMENTAL SERVICES MANAGER CB 31,865 80,319
30005056 16786(BUILDING ENVIRONMENTAL SERVICES SUPV CB 27,709 57,224
30005055 16785(BUILDING ENVIRONMENTAL SERVICES TECH CB 22,332 36,412
30010600 33379(BUILDING INSPECTOR Il TG67 34,474 54,460
30010110 32884 (BUILDING INSPECTOR III TG69 37,125 59,604
30004342 08590|BUILDING SYSTEMS ENGINEER IV GR83 67,528 113,340
30011800 34588(BUSINESS & INFORMATION SYSTEMS LIAISON TG74 45,206 74,719
30005033 12234|BUSINESS AND TECHNOLOGY APPLIC ANALYST CB 42,590 103,454
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30005036 12259(BUSINESS AND TECHNOLOGY APPLIC SPECL CB 56,000 118,019
30005032 12233|BUSINESS AND TECHNOLOGY APPLIC TECH CB 36,230 86,250
31000042 10902|BUSINESS DIRECTOR CB 52,445 120,114
30000479 00671|BUSINESS ENTERPRISE REPRESENTATIVE | GR66 33,190 52,063
30000480 00672(BUSINESS ENTERPRISE REPRESENTATIVE I GR68 35,761 57,006
30000481 00673(BUSINESS ENTERPRISE REPRESENTATIVE IlI GR73 43,347 71,346
31000041 10901 (BUSINESS MANAGER CB 47,920 115,694
31000040 10900(BUSINESS OFFICER CB 37,748 100,602
30000787 01541(BUSINESS OFFICER | GR73 43,347 71,346
30000788 01542|BUSINESS OFFICER I GR75 47,195 78,204
30000789 01543(BUSINESS OFFICER IlI GR77 51,551 85,707
30000790 01544|BUSINESS OFFICER IV GR80 58,969 98,446
31000238 10739|BUSINESS SERVICES COORDINATOR CB 30,888 53,002
31000043 10740|BUSINESS SYSTEMS ANALYST CB 43,996 107,373
30012208 34998(BUSINESS SYSTEMS ANALYST | TG77 51,551 85,707
30012203 34993|BUSINESS SYSTEMS ANALYST || TG79 56,393 94,037
30012205 34995(BUSINESS SYSTEMS ANALYST MANAGER TG83 67,528 113,340
30012204 34994 |BUSINESS SYSTEMS ANALYST SUPERVISOR TG81 61,696 103,089
31000044 10741(BUSINESS SYSTEMS MANAGER CB 57,391 118,111
30012242 35032|BUSINESS SYSTEMS SUPPORT MANAGER TG78 53,887 89,780
30012241 35031(BUSINESS SYSTEMS SUPPORT SPECIALIST TG68 35,761 57,006
30003735 07425|CABINETMAKER GR62 28,826 44,099
30010676 33456(CABLE RELATIONS OFFICER TG72 41,667 68,177
30002263 04620|CARDIOLOGY TECHNICIAN | GR58 25,159 37,784
30002264 04621|(CARDIOLOGY TECHNICIAN II GR60 26,903 40,789
30002265 04622|CARDIOLOGY TECHNICIAN III GR62 28,826 44,099
30012215 35005(CARDIOTHORACIC SURGICAL TECHNICIAN TG68 35,761 57,006
30003716 07401|CARPENTER I GR58 25,159 37,784
30003717 07402|CARPENTERII GR62 28,826 44,099
30003719 07404|CARPENTER SUPERVISOR | GR64 30,904 47,800
30003721 07406(CARPENTER SUPERVISOR I GR66 33,190 52,063
30000060 00131(CASHIER | GR57 24,381 36,412
30000061 00132(CASHIER I GR59 26,013 39,224
30000062 00133[CASHIER III GR61 27,875 42,422
30000063 00134|CASHIER IV GR63 29,856 45,878
31002003 35219|CAT SCAN TECHNOLOGIST TG72 41,667 68,177
30009503 32273(CDBG FINANCIAL AFFAIRS MONITOR TG73 43,347 71,346
30009504 32274|CDBG FINANCIAL AFFAIRS MONITOR TG73 43,347 71,346
30000236 00388|CENTRAL STORES SUPERVISOR GR65 32,001 49,881
30004481 08848|CERTIFICATE OF NEED PROJECT ANALYST GR76 49,238 81,872
30002366 04750(CHEMIST I GR72 41,667 68,177
30002367 04751|CHEMIST I GR74 45,206 74,719
30002368 04752(CHEMIST I GR76 49,238 81,872
30009441 32210{CHEMISTRY LABORATORIES MANAGER TG61 27,875 42,422
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30002373 04757|CHEMISTRY MANAGER GR80 58,969 98,446
30011016 33798|CHEMISTRY MANAGER | TG79 56,393 94,037
30002369 04753(CHEMISTRY SUPERVISOR | GR73 43,347 71,346
30002370 04754|CHEMISTRY SUPERVISOR I GR75 47,195 78,204
30002371 04755(CHEMISTRY SUPERVISOR llI GR77 51,551 85,707
30002372 04756|CHEMISTRY SUPERVISOR IV GR78 53,887 89,780
30002345 04702|CHEMISTRY TECHNICIAN I GR61 27,875 42,422
30002346 04703|CHEMISTRY TECHNICIAN I GR65 32,001 49,881
30002347 04704|{CHEMISTRY TECHNICIAN Il| GR68 35,761 57,006
30002348 04705|CHEMISTRY TECHNICIAN SUPERVISOR GR67 34,474 54,460
30009394 32163|CHIEF ASSISTANT TO THE SECRETARY TG78 53,887 89,780
30004486 08853|CHIEF CERTIFICATE OF NEED GR80 58,969 98,446
30011917| 34706|CHIEF CHILD CARE W/FORCE STAND SECT TG78 53,887 89,780
30011916 34705|CHIEF CHILD DAY CARE PROGRAM OPERATIONS TG78 53,887 89,780
30002159 04406|CHIEF COURT COUNSELOR | GR74 45,206 74,719
30002160 04407|CHIEF COURT COUNSELOR II GR76 49,238 81,872
30000754 01434(CHIEF DEPUTY ATTORNEY GENERAL GR92 102,362 173,603
30000903 01706(CHIEF DEPUTY | GR82 64,459 108,068
30000905 01708|CHIEF DEPUTY II GR84 70,698 118,815
30000936 01739(CHIEF DEPUTY llI GR86 77,450 130,559
30000954 01757|CHIEF DEPUTY IV GR88 85,005 143,499
31000249 10738|CHIEF DEPUTY STATE CONTROLLER CB 72,054 169,148
30000105 00203 |CHIEF DRIVER LICENSE HEARINGS OFFICER GR70 38,632 62,372
30009423 32192|CHIEF EDUC PRODUCTION SERVICES (DPI) TG75 47,195 78,204
30000987 01791(CHIEF EMERGENCY MEDICAL SERVICES GR81 61,696 103,089
30010128 32902|CHIEF ENGINEER-STUDIO TG77 51,551 85,707
30010127 32901|CHIEF ENGINEER-TRANSMISSION TG77 51,551 85,707
30003123 06009(CHIEF EVIDENCE TECHNICIAN GR68 35,761 57,006
30010249 33024 (CHIEF EXTERNAL EQUAL EMPLYMNT OPPORTNTY TG74 45,206 74,719
30011667 34455|CHIEF FINANCIAL INITIATIVES (MH/MR/SA) TG82 64,459 108,068
30003284 06181|CHIEF HEALTH SERVICES (DOP) GR80 58,969 98,446
30003188 06074 (CHIEF INMATE GRIEVANCE HEARING EXAMINER GR70 38,632 62,372
30011939 34728(CHIEF INVESTIGATOR-INSURANCE TG77 51,551 85,707
30001625 03230(CHIEF LIBRARIAN CONSULTANT GR78 53,887 89,780
30011950 34739(CHIEF LIBRARY SERVICES SECTION TG78 53,887 89,780
30011926 34715|CHIEF LICENSURE AND CERTIFICATION TG80 58,969 98,446
30002519 04959|CHIEF MEDICAL EXAMINER MG17| 164,476 286,924
30011930 34719|CHIEF MH LICENSURE & CERTIFICATION TG78 53,887 89,780
30002494 04934 (CHIEF OF DENTAL PUBLIC HEALTH SERVICES MGO09 | 111,805 194,716
30007565 30316|CHIEF OF LOCAL & REGIONAL AFFAIRS TG80 58,969 98,446
30012095 34885|CHIEF OF PLANNING BUDGET & SYSTEM SUP TG78 53,887 89,780
30003247 06134|CHIEF OF SECURITY (DOP) GR77 51,551 85,707
30002246 04603 |CHIEF PERFUSIONIST GR85 74,006 124,529
30012354 35144|CHIEF PROBATION AND PAROLE OFFICER TG72 41,667 68,177
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30003285 06182|CHIEF PROGRAMS SERVICES (DOP) GR78 53,887 89,780
30009986 32759|CHIEF QUALITY ASSURANCE AND APPEALS TG75 47,195 78,204
30011858 34646(CHIEF RESEARCH AND SUPPORT SERVICES TG78 53,887 89,780
30002479 04919|CHIEF TOXICOLOGIST GR83 67,528 113,340
30000126 00225(CHIEF VEHICLE REGISTRATION HEARINGS OFCR GR67 34,474 54,460
30011940 34729|CHILD CARE CENTER DIRECTOR (DHHS) TG74 45,206 74,719
30010648| 33428|CHILD DAY CARE ABUSE/ NEGLECT INVESTIGAT TG68 35,761 57,006
30010669 33449(CHILD DAY CARE ASSISTANT DIRECTOR-FLD OP TG81 61,696 103,089
30009693 32463(CHILD DAY CARE ASST DIR - ADMINISTRATION TG81 61,696 103,089
30010686 33466(CHILD DAY CARE POLICY & PLANNING CONSUL TG70 38,632 62,372
30001886 04031(CHILD DAY CARE PROGRAM MANAGER GR74 45,206 74,719
30001875 04020|CHILD DAY CARE PROGRAM SPECIALIST GR70 38,632 62,372
30001879 04024 |CHILD DAY CARE PROGRAM SUPERVISOR GR72 41,667 68,177
30001876 04021|CHILD DAY CARE TRNG/PROG DEV CONSULTANT GR70 38,632 62,372
30001881| 04026|CHILD DAY CARE TRNG/PROG DEVEL SUPV GR72 41,667 68,177
30002133 04298|CHILD DEVELOPMENT TEACHER GR65 32,001 49,881
31003003 35240(CHILD NUTRITION COMPLIANCE SPECIALIST TG74 45,206 74,719
31003001 35238|CHILD NUTRITION CONSULTANT TG73 43,347 71,346
31003005 35242(CHILD NUTRITION DIRECTOR TG78 53,887 89,780
30003469 06893(CHILD NUTRITION PROGRAM ASSISTANT GR70 38,632 62,372
31003002 35239|CHILD NUTRITION SPECIALIST TG74 45,206 74,719
31003004 35241|CHILD NUTRITION SUPERVISOR TG75 47,195 78,204
30001941 04086|CHILD SUPPORT AGENT I GR63 29,856 45,878
30001942 04087|CHILD SUPPORT AGENT Il GR65 32,001 49,881
30001948 04093 (CHILD SUPPORT ENFORCE PROG CONSULTANT GR70 38,632 62,372
30001944 04089|CHILD SUPPORT SUPERVISOR | GR67 34,474 54,460
30001945 04090|CHILD SUPPORT SUPERVISOR II GR68 35,761 57,006
30001946 04091|CHILD SUPPORT SUPERVISOR IlI GR69 37,125 59,604
30001947 04092 (CHILD SUPPORT SUPERVISOR IV GR71 40,125 65,204
30004958 09950(CHORE SUPERVISOR | GR56 23,618 35,073
30004960 09952(CHORE SUPERVISOR II GR60 26,903 40,789
30000806 01608|CIVIL RIGHTS COMPLIANCE MANAGER GR76 49,238 81,872
30003150 06036(CIVIL RIGHTS INVESTIGATOR GR74 45,206 74,719
30000166 00265|CLAIMS ADJUDICATOR (ESC) GR64 30,904 47,800
30000150 00249|CLAIMS COORDINATOR (ESC) GR67 34,474 54,460
30000155 00254|CLAIMS INVESTIGATOR (ESC) GR70 38,632 62,372
30010380 33157(CLINIC MANAGER-FAMILY MEDICINE TG67 34,474 54,460
30001856 04001|CLINICAL CHAPLAIN | GR68 35,761 57,006
30001857 04002 (CLINICAL CHAPLAIN II GR70 38,632 62,372
30001858 04003 |CLINICAL CHAPLAIN IlI GR72 41,667 68,177
30002753 05254 (CLINICAL DIETITIAN I GR69 37,125 59,604
30002754 05255|CLINICAL DIETITIAN I GR71 40,125 65,204
30002756 05257 (CLINICAL DIETITIAN SUPERVISOR GR71 40,125 65,204
30002330 04687 |CLINICAL NEUROPHYSIOLOGY LAB SUPV GR70 38,632 62,372
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30002249 04606 |CLINICAL NEUROPHYSIOLOGY TECHNICIAN | GR60 26,903 40,789
30002254 04611|CLINICAL NEUROPHYSIOLOGY TECHNICIAN I GR63 29,856 45,878
30002256 04613 |CLINICAL NEUROPHYSIOLOGY TECHNICIAN 11I GR64 30,904 47,800
30002259 04616|CLINICAL NEUROPHYSIOLOGY TECHNICIAN IV GR66 33,190 52,063
30011682 34470(CLINICAL PATHOLOGIST ASSISTANT TG77 51,551 85,707
30012177 34967|CLINICAL SITE SPANISH INTERPRETER TG63 29,856 45,878
30012178 34968 |CLINICAL SITE SPANISH INTERPRETER SUPV TG65 32,001 49,881
30001901 04046|CLINICAL SOCIAL WORK SUPERVISOR GR74 45,206 74,719
30002019 04164 (CLINICAL SOCIAL WORKER GR72 41,667 68,177
30011994 34783|CLINICAL SUBSTANCE ABUSE COUNSELOR-CERT TG70 38,632 62,372
30003419 06778|CLOTHING DESIGNER MENTAL HEALTH GR56 23,618 35,073
30004488 08861(COASTAL MANAGEMENT REPRESENTATIVE 3E+07 36,979 60,108
30000223 00371|COMMERCIAL CASHIER | GR51 22,546 29,460
30000224 00372|COMMERCIAL CASHIER Il GR53 22,975 31,557
30004569 09236(COMMODITY DISTRIBUTION ASST DIRECTOR GR71 40,125 65,204
30004566 09231(COMMODITY DISTRIBUTION REPRESENTATIVE GR64 30,904 47,800
30000005 00008(COMMUNICATIONS CENTER OPERATOR GR57 24,381 36,412
30001452 02966|COMMUNITY BASED ALTERNATIVES PROG COORD GR72 41,667 68,177
30000902 01705{COMMUNITY COLLEGES BUSINESS AFFAIRS DIR GR80 58,969 98,446
30012362 35152|COMMUNITY CORRECTIONS DIRECTOR TG84 70,698 118,815
30008728 31491(COMMUNITY DEV FINANCIAL CONSULTANT TG73 43,347 71,346
30004468 08831|COMMUNITY DEVELOPMENT PLANNER | GR73 43,347 71,346
30004469 08832(COMMUNITY DEVELOPMENT PLANNER I GR75 47,195 78,204
30004470 08833|COMMUNITY DEVELOPMENT PLANNER Il GR77 51,551 85,707
30011679 34467(COMMUNITY DEVELOPMENT PROJECT MANAGER TG72 41,667 68,177
30001417 02931|COMMUNITY DEVELOPMENT SPECIALIST | GR70 38,632 62,372
30001418 02932(COMMUNITY DEVELOPMENT SPECIALIST 1l GR74 45,206 74,719
30002032 04177|{COMMUNITY EMPLOYMENT PRGRAM DIRECTOR I GR73 43,347 71,346
30001984 04129{COMMUNITY EMPLOYMENT PROGRAM COORD | GR64 30,904 47,800
30001989 04134|COMMUNITY EMPLOYMENT PROGRAM COORD Il GR67 34,474 54,460
30002030 04175({COMMUNITY EMPLOYMENT PROGRAM DIR | GR67 34,474 54,460
30002031 04176|COMMUNITY EMPLOYMENT PROGRAM DIRECTOR Il GR70 38,632 62,372
30001980 04125({COMMUNITY EMPLOYMENT PROGRAM MANAGER GR66 33,190 52,063
30002029 04174|COMMUNITY EMPLOYMENT SERVICES REP GR66 33,190 52,063
30001977 04122(COMMUNITY EMPLOYMENT SPECIALIST | GR60 26,903 40,789
30001978 04123|COMMUNITY EMPLOYMENT SPECIALIST || GR63 29,856 45,878
30001975 04120({COMMUNITY EMPLOYMENT TECHNICIAN | GR56 23,618 35,073
30001976 04121|COMMUNITY EMPLOYMENT TECHNICIAN I GR58 25,159 37,784
30004464 08821|COMMUNITY PLANNER | GR70 38,632 62,372
30004465 08822|COMMUNITY PLANNER I GR72 41,667 68,177
30004466 08823|COMMUNITY PLANNER 11I GR75 47,195 78,204
30002016 04161|COMMUNITY PRODUCTION COORDINATOR GR65 32,001 49,881
30002014 04159{COMMUNITY PRODUCTION SPECIALIST | GR60 26,903 40,789
30002015 04160|COMMUNITY PRODUCTION SPECIALIST Il GR63 29,856 45,878
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30012307 35097(COMMUNITY PROGRAM DEVELOPMENT MANAGER TG77 51,551 85,707
30001423 02937|COMMUNITY SERVICE DISTRICT COORDINATOR GR64 30,904 47,800
30001413 02927{COMMUNITY SERVICES CONSULTANT GR66 33,190 52,063
30001920 04065[COMMUNITY SOCIAL SERVICES TECHNICIAN GR58 25,159 37,784
30010342 33119(COMPUTER GRAPHICS ILLUSTRATOR TG61 27,875 42,422
30001216 02278|COMPUTER OPERATIONS MANAGER I GR76 49,238 81,872
30004138 08276(CONSTRUCTION AND RENOVATION TECH IlI GR67 34,474 54,460
30009958 32731|CONSTRUCTION TECHNICIAN 11I TG68 35,761 57,006
30000583 00855(CONSUMER PROTECTION SPECIALIST GR68 35,761 57,006
30011873 34661|CONTROLLER - INSURANCE TG82 64,459 108,068
30003426 06803|COOK I GR52 22,761 30,509
30003427 06804|COOK II GR55 23,405 33,803
30003429 06814(COOK SUPERVISOR | GR57 24,381 36,412
30003430 06816(COOK SUPERVISOR I GR59 26,013 39,224
30002855 05635[CORR INSTITUTION COMPLIANCE INSPECTOR GR68 35,761 57,006
30002517 04957|CORRECTION DENTAL DIRECTOR MGO8 | 106,550 185,516
30003907 07750{CORRECTION ENTERPRISE DIRECTOR | GR73 43,347 71,346
30003908 07751{CORRECTION ENTERPRISE DIRECTOR I GR75 47,195 78,204
30003910 07753(CORRECTION ENTERPRISE DIRECTOR IlI GR77 51,551 85,707
30003857 07700{CORRECTION ENTERPRISE DIRECTOR IV GR79 56,393 94,037
30003858 07701|CORRECTION ENTERPRISE DIRECTOR V GR81 61,696 103,089
30003895 07738(CORRECTION ENTERPRISE MANAGER | GR64 30,904 47,800
30003896 07739(CORRECTION ENTERPRISE MANAGER I GR66 33,190 52,063
30003897 07740|CORRECTION ENTERPRISE MANAGER IlI GR68 35,761 57,006
30003902 07745[CORRECTION ENTERPRISE MANAGER IV GR69 37,125 59,604
30003906 07749|CORRECTION ENTERPRISE MANAGER V GR71 40,125 65,204
30003911 07754(CORRECTION ENTERPRISE SUPERVISOR | GR62 28,826 44,099
30003920 07763[CORRECTION ENTERPRISE SUPERVISOR llI GR66 33,190 52,063
30003923 07766(CORRECTION ENTERPRISE SUPERVISOR IV GR68 35,761 57,006
30003926 07769|CORRECTION ENTERPRISE SUPERVISOR V GR70 38,632 62,372
30003912 07755[CORRECTION ENTERPRISE SUPV II GR64 30,904 47,800
30003461 06882|CORRECTION FOOD SERVICE DIRECTOR GR76 49,238 81,872
30002205 04526{CORRECTION PSYCHOLOGICAL SERV COORD GR75 47,195 78,204
30002203 04524|CORRECTION PSYCHOLOGICAL SERV COORD-DF GR77 51,551 85,707
30001720 03455(CORRECTION TRAINING COORDINATOR | GR72 41,667 68,177
30001721 03456|CORRECTION TRAINING COORDINATOR Il GR75 47,195 78,204
30001724 03459(CORRECTION TRAINING DIRECTOR GR78 53,887 89,780
30011169 33951|CORRECTION TRAINING INSTRUCTOR | TG68 35,761 57,006
30001719 03454(CORRECTION TRAINING INSTRUCTOR Il GR70 38,632 62,372
30011714 34502|CORRECTION TRAINING SPECIALIST | TG65 32,001 49,881
30011715 34503(CORRECTION TRAINING SPECIALIST Il TG67 34,474 54,460
30003633 07317(CORRECTION VEHICULAR SERVICE MANAGER GR65 32,001 49,881
30003283 06180(CORRECTIONAL ADMINISTRATIVE SERVICES MGR GR73 43,347 71,346
30003254 06141|CORRECTIONAL ADMINISTRATOR | GR78 53,887 89,780
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30003255 06142(CORRECTIONAL AD